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ARTICLE I RECOGNITION 
A.	 The Nanuet School District recognizes the Nanuet Teachers' Association for the 
pwposes of collective negotiations, pursuant to the Public Employees' Fair 
Employment Act as the exclusive negotiation agent for the Instructional Staff 
including the following certificated professional personnel on tenure or probation: 
teachers, librarians, guidance counselors, psychologists, department chairpersons, 
School Community Counselor, teaching assistants and Instructional Technology 
Teaching Assistants and all other certified professional personnel whose positions 
are not administrative. 
B.	 Such recognition shall extend to the maximum period allowed by law. 
ARTICLE II DEFINITIONS 
As used in the Agreement the following terms shall have the respective meaning set forth below: 
1.	 "School District" means the school district of the NANUET UNJON FREE 
SCHOOL DISTRICT. 
2.	 "Board of Education" or "Board" means the Board of Education of the NANUET 
UNION FREE SCHOOL DISTRICT. 
3.	 "Superintendent" means Superintendent of Schools of the NANUET UNION 
FREE SCHOOL DISTRICT. 
4.	 "Association" means the NANlJET TEACHERS' ASSOCIATION. 
5.	 "GRJEVANCE COMMITTEE" is a committee of the Nanuet Teachers' 
Association which functions, for example, in the grievance procedure outlined in 
ARTICLE IV of this agreement. 
6.	 "School Year" means the period commencing on the First Day of July in each year 
and ending on the Thirtieth day ofJune next. 
7.	 "Preparation Period" means a duty-free unassigned period to be used for 
professional purposes related to the school program. "Professional Purposes" 
include such items as preparation and grading of student assignments, meetings 
with department chairperson, coordinators, principals, parents, etc. 
8.	 "Team Planning Period" means that time during which the entire team meets to 
plan PEP modules, confer with remedial teachers, guidance counselors, parents, 
administrators or other staff members, or attend to other team responsibilities 
which may include the scheduling of students into individual classes for subjects 
which are to be taught by members of the team. Any schedules designed by the 
team are subject to the approval of the building principal. 
9.	 "School District Calendar" means a calendar delineating specifically the dates on 
which school will be in session, the dates on which it will be closed and the 
1 
reasons therefore and the dates on which classes will not be held but professional 
staff members are required to be on duty for specific purposes stated. 
10.	 "Teachers" refers to all employees within the unit unless otherwise indicated. 
11.	 TA's refer to Teaching Assistants as well as Instructional Technology Teaching 
Assistants. 
ARTICLE In NEGOTIATION PROCEDURES 
A.	 General Negotiation Procedures 
1.	 Tenus and Conditions of employment provided in this Agreement shall 
remain in effect until altered by mutual agreement. It is likewise 
recognized that matters ofconcern to the parties may arise from time to 
time. It is in the public interest that the opportunity for mutual discussion 
of such matters be provided. The parties may mutually agree to meet and 
discuss such matters. 
2.	 The parties will enter good faith negotiations in the last year of a contract 
consistent with provisions ofthe Taylor Law. Negotiations will begin no 
later than January 15th of the final year ofthe contract. 
3.	 Neither party in any negotiations shall have any control over the selection 
of the representatives of the other party and each party may select its 
representatives from within or outside the School District. While no final 
agreement shall be executed without ratification by the Association and the 
Board, the parties mutually pledge that their representatives will be clothed 
with all necessary power and authority to make proposals, consider 
proposals, and reach compromises in the course ofnegotiations. 
4.	 Ifnegotiation meetings between the District and the Association are 
scheduled during a school day, the negotiating representatives of the 
Association will be relieved from all regular duties without loss of pay as 
necessary in order to pennit participation in such meetings. 
B.	 Ground Rules for Professional Negotiations 
In discussing a written agreement with the Board of Education, the following procedures 
or negotiations shall pertain: 
1.	 Communication between the connnittee of the Board and the committee of 
the Teachers shall be through the Office of the Superintendent of Schools. 
2.	 No infonnation shall be released through newspapers or other media by 
either party without presenting a copy thereof to the other in advance of 
any release. 
3.	 Each chairperson will attempt to insure that the other will have ample time 
to communicate, discuss and react to any recommendations and/or 
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conclusions. 
4.	 A tentative schedule ofmeetings shall be set up between the two 
committees by the respective chairperson and the Superintendent of 
Schools. 
5.	 The chairperson of each committee shall be free to have a consultant 
present at any or all meetings of the two committees.· Each chairperson 
must notify the other chairperson in advance if any consultant will be in 
attendance at the meeting. 
6.	 a) Any consultant who is used by either committee shall be responsible to 
both committees for the authenticity and sources of infonnation presented. 
b) When agreement is reached covering an area under discussion, the 
proposed agreement shall be placed in writing as MEMORANDUM OF 
UNDERSTANDlNG. Two copies of each MEMORANDUM OF 
UNDERSTANDlNG are to be produced and signed by the CHIEF 
negotiators ofthe Board ofEducation and the Teachers' Association. Each 
ChiefNegotiator is to receive a copy of every MEMORANDUM OF 
UNDERSTANDlNG. 
7.	 Ifduring the course ofdiscussions, an impasse is recognized by either 
party, then the Provisions ofArticle 14 of the Public Employees' Fair 
Employment Act, Section 209, "Resolution ofdisputes in the course of 
collective negotiations" shall apply. 
8.	 The next meeting date shall be confinned prior to the close of each 
meeting. 
9.	 The Board ofEducation and the Association agree that additions or 
deletions to the above ground rules can be made with the mutual consent of 
both parties. 
10.	 The Board ofEducation agrees to furnish to the negotiating Committee, in 
accordance with its reasonable requests, all relevant infonnation 
concerning financial resources of the District. 
11.	 All meetings will be limited to duly selected representatives of each 
committee. 
ARTICLE IV GRIEVANCE PROCEDURE 
A.	 Definitions 
1.	 A "Grievance" is a claim based upon an event(s) or condition(s) which 
affects the tenn and conditions of employment of a teacher (as well as 
teaching assistants or instructional technology teaching assistants) or group 
of teachers (as well as teaching assistants or instructional technology 
teaching assistants) and/or the interpretation, meaning or application of any 
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of the provisions of this Agreement. (A "grievance" based upon event(s) or 
condition(s) of employment which are not defined in the contract may only 
be processed through Level Four.) 
2.	 An "Aggrieved Party" is the person or persons making the claim. 
3.	 A "Party in Interest" is the person or persons making the claim and any 
person who might be required to take actions, or against whom action 
might be taken in order to resolve the claim. 
B.	 Purpose 
1.	 The purpose of this procedure is to secure, at the lowest possible level, 
equitable solutions to the problems affecting the terms and conditions of 
employment of teachers which may from time to time arise. Both parties 
agree that these proceedings will be kept as informal and confidential as 
maybe appropriate at any level of the procedure. 
2.	 Nothing herein contained will be construed as limiting the right of any 
teacher(s) and/or the Association having a grievance to discuss the matter 
infonnally with the appropriate member of the Administration. No 
settlement of an informal nature shall be made with an individual teacher 
which shall be inconsistent with the provisions of this Agreement without 
prior approval of the Executive Committee of the Nanuet Teachers' 
Association. 
C.	 Procedure 
1.	 Time Limits 
Since it is important that grievances be processed as rapidly as possible, the 
number of days indicated at each level should be considered as maximum 
and every effort should be made to expedite the process. The time limits 
specified may, however, be extended by mutual agreement. 
2.	 End of School Year 
In the event a grievance is filed at such time that it cannot be processed 
through all the steps in this grievance procedure by the end of the School 
Year and, if left unresolved until the beginning of the following School 
Year, could result in harm to a party in interest, both parties shall attempt to 
solve the grievance before the end of the School Year or as soon thereafter 
as is practicable. 
3.	 Level One (Informal) 
A teacher with a grievance shall first bring the grievance to the attention of 
the immediate supervisor or coordinator through discussion or written 
form, either directly or through the Association's designated representative, 
with the objective of resolving the matter at the lowest possible level. 
4.	 Level Two (principal) 
Any unresolved grievances shall be brought to the attention of the principal 
of the building concerned in written form within ten (10) school days of the 
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event involved or the aggrieved's first knowledge thereof. lfthe aggrieved 
person is not satisfied with the disposition of the grievance at Level One 
(Infonnal) or ifno decision has been rendered within two (2) school days 
after presentation of the grievance on the specified fonn it may be 
submitted fonnally to the building principal for the purpose ofresolving the 
grievance. 
5.	 Level Three (Superintendent) 
lfthe aggrieved person is not satisfied with the disposition of the grievance 
at Level Two, or ifno decision has been rendered within four (4) school 
days after presentation of the grievance, the teacher may file the grievance 
in writing with the Chairperson of the Association's Grievance Committee 
within four (4) school days after a decision at Level Two or eight (8) 
school days after the'grievance was presented, whichever is sooner. Within 
four (4) school days after receiving the written grievance, the chairperson 
of the Grievance Committee shall refer it to the Superintendent of Schools 
for the purpose of resolving the grievance. 
6.	 Level Four (president of the Board ofEducation) 
lfthe teacher is not satisfied with the disposition of the grievance at Level 
Three, or ifno decision has been rendered within six (6) school days after 
the grievance was delivered to the Superintendent, the teacher may, within 
four (4) school days after a decision by the Superintendent or ten (10) 
school days after the grievance was delivered to the Superintendent, 
whichever is sooner, request in writing that the Chairperson of the 
Grievance Committee submit the grievance to the President of the Board of 
Education. If the Grievance Committee deems the Grievance to be 
meritorious, it shall refer the grievance to the President of the Board of 
Education. Within ten (10) school days of the receipt ofa grievance by the 
President of the Board, the Board shall meet with the teacher, or the 
teacher's designee, for the purpose ofresolving the grievance. 
7.	 Level Five (Arbitration) 
(a) If the teacher person is not satisfied with the disposition of the 
grievance at Level Four, or ifno decision has been rendered within ten (10) 
days since the teacher first met with the Board, the teacher may, within 60 
days, request the President of the Association to submit the grievance to 
arbitration. 
(b) Within ten (10) school days after such written notice of submission to 
arbitration, the Board and the Grievance Committee shall attempt to agree 
upon a mutually acceptable arbitrator and shall obtain a commitment from 
said arbitrator to serve. lfthe parties are unable to agree upon an arbitrator 
or to obtain such a commitment within the specified period, a request for a 
list of arbitrators will be made to the American Arbitration Association for 
the selection of an arbitrator. 
(c) The arbitrator so selected shall confer with the representatives of the 
Board and the Grievance Committee and hold hearings in accordance with 
the rules and regulations of the American Arbitration Association. The 
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arbitrator's decision shall be in writing and shall set forth findings of fact, 
reasoning and conclusions on the issues submitted. The arbitrator shall be 
without power or authority to make any decision which requires the 
commission of an act prohibited by law or which is violative of the terms 
of the Agreement. The decision of the arbitrator shall be submitted to the 
Board and the Association and shall be binding. 
(d) The costs for the services of the arbitrator, including per diem expenses, 
if any, and actual and necessary travel, subsistence expenses and the cost of 
the hearing room shall be borne equally by the Board and the Association. 
Any other expenses incurred shall be paid by the party incurring same. 
D.	 Rights of Teacher to Representation 
1.	 Any party in interest may be represented at all stages of the grievance 
procedure pro se, or, at the teacher's option, by a representative selected or 
approved by the Association. When a teacher is not represented by the 
Association, the Association shall have the right to be present and to state 
its views at all stages of the grievance procedure. 
2.	 No reprisals of any kind shall be taken by the Board or by any member of 
the Administration against any party in interest, any building 
representative, any member of the Grievance Committee or any participant 
in the grievance procedure by reason of such participation. 
E.	 Miscellaneous 
1.	 !fin the judgzrient of the Grievance Committee, a grievance affects a group 
or class of teachers in more than one building, the Grievance Committee 
may submit such grievance in writing to the Superintendent directly and the 
processing of such grievance shall be commenced at Level Three. The 
Grievance committee may process grievances through all levels of the 
grievance procedure even though the aggrieved person(s) does not wish to 
do so. 
2.	 Decisions rendered at Level Two, which are unsatisfactory to the aggrieved 
person and all decisions rendered at Levels Three and Four ofthe grievance 
procedure shall be in writing setting forth the decision and the reasons 
therefore and shall be transmitted promptly to all parties in interest and to 
the Chairperson of the Grievance Committee. Decisions rendered at Level 
Five shall be in accordance with the procedures set forth in Section C, 
paragraph 7 of this ARTICLE. 
3.	 All documents, communications and records dealing with the processing of 
a written grievance shall be maintained in a separate grievance file in the 
Superintendent's Office and shall not be kept in the personnel file of any of 
the participants. Copies of all written grievances shall be sent to both the 
Superintendent and the President of the Nanuet Teachers' Association. 
4.	 Forms for filing grievances, serving notices, making appeals, making 
6 
reports and recommendations, and other necessary documents shall be 
prepared jointly by the Superintendent and the Association and given 
appropriate distribution so as to facilitate operation of the grievance 
procedure. 
5.	 All meetings and hearings under this procedure shall not be conducted in 
public and shall include such parties in interest and their designated or 
selected representatives, heretofore referred to in this ARTICLE. 
ARTICLE V TEACHER-ADMINlSTRATION LIAISON 
A.	 The Association building representatives for each building (not to exceed three per 
building) shall meet with the principal as the need arises during the School Year to 
review and discuss local school problems and practices. Any'such meeting may by 
canceled or adjourned by either party. 
B.	 The building representatives may, after consultation with the principal, have the 
right to schedule Association meetings in the school building before or after school 
provided such meetings do not conflict with scheduled faculty or other academic 
program oftbe school. 
C.	 The building representatives shall be provided ten minutes time at all faculty 
meetings, ifrequested by them to report on matters involving representation of the 
Teachers by the Association. 
D.	 Building representatives shall be permitted to meet with Teachers at times and 
places convenient to them, provided that such meetings can be scheduled without 
disturbing the academic program of the school. 
E.	 The building representatives and the President of the Association shall meet with 
the Superintendent and such other administrators as may be designated by the 
Superintendent as the need arises during the school year to review and discuss 
current school problems and practices. Such meetings may be canceled or 
adjourned by either party. This council shall be named the 
Superintendent-Teacher Council. 
ARTICLE VI TEACHING HOURS AND TEACHING LOAD 
A.	 Teachers' Work Day 
I.	 The length of the teachers' work day shall be as follows: 
Miller School:	 Seven hours, fifteen minutes 
Highview School: Seven hours, fifteen minutes 
Middle School:	 Seven hours fifteen minutes 
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High School:	 Seven hours 
The School District shall detennine the length of the student instructional day in 
each school. At the Highview School, the workday for teachers shall begin thirty­
five (35) minutes prior to the start of the instructional day and shall end ten (10) 
minutes after the completion of the instructional day. At the Miller School, at least 
thirty (30) minutes of the workday shall be reserved for a common planning 
period. At the Middle School, the work day for teachers shall begin twenty (20) 
minutes prior to the start of the instructional day, shall encompass the "advisory 
period" and shall end ten (10) minutes after the completion of the instructional 
day. At the High School, the work day shall begin ten (10) minutes prior to the 
start of the instructional day and shall end ten (lO) minutes after the completion of 
the instructional day. On Fridays and days prior to holidays, the work day for 
teachers shall end five (5) minutes after the student instructional day, in all 
schools, except for supervision duties. The work day for teachers shall end only 
when the teachers' professional duties, including the following, are fulfilled: extra 
help for students, parent conferences, guidance department conferences, faculty 
meetings, department meetings, supervision, etc. 
B.	 Teachers' Work Year 
1.	 The work year of teachers (other than new personnel who may be required 
to attend additional orientation sessions) shall begin no earlier than the day 
after Labor Day and end no later than June 30th ofeach year, and shall in 
no event be longer than one hundred and eighty five (185) days. The 
"Work Year" as used in this paragraph includes all days in which teacher 
attendance is required. 
Effective July 1, 2002, the work year shall in no event be longer than one 
hundred and eighty-six (186) days and the work year shall begin no earlier 
than the day after Labor Day and end no later than June 30th of each year. 
Exclusive of September's Meet the Teacher Evening Program, teachers 
shall attend two additional evening meetings scheduled by the District. 
2.	 The School District calendar for the following year as recommended by the 
Commissioner ofEducation shall be studied and developed by the 
Superintendent of Schools and the President of the Nanuet Teachers' 
Association before recommendation for approval to the Board ofEducation 
and shall become part of this contracC - ­
C.	 Elementary Schools (K-5, 2004-2005 and Grades K-4, beginning as early as 2005­
2006) 
1.	 Each elementary school teacher should have at least a thirty-minute 
duty-free period for lunch. 
2.	 Each elementary school teacher shall have a minimum forty-five (45) 
minute preparation period daily. 
3.	 In each school year four (4) half-day sessions during the school year shall 
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be set aside for parent teacher conferences in grades 1-5. Teachers assume 
the responsibility to meet with parents unable to attend afternoon sessions, 
the meeting to be held at a mutually convenient time. 
D.	 Middle School (6-8, 2004-2005 and Grades 5-8, beginning as early as 2005-2006.) 
1.	 Each teacher shall have a minimum of a forty-two minute duty-free lunch 
period per day. 
2.	 Each teacher shall have at least one preparation period daily to be used for 
professional purposes. This period shall be equal in length to a regular 
instructional period and shall be free of all supervisory duties. 
3.	 A teacher may be assigned five (5) periods per week for supervision of 
pupils but no more than three (3) in anyone (l) day. This supervision shall 
not require instruction. 
4.	 No teacher shall have more than an average of five instructional 
assignments per day and in no case shall they exceed twenty-five per week. 
The Personalized Educational Program shall not be construed as a sixth 
instructional assignment. The District will not exercise its right to assign 
five (5) periods a day plus a PEP (personalized Educational Program) 
period for the duration of this agreement.. 
5.	 Each teacher will be assigned a team planning period daily during which 
time teachers will meet as a group, by grade level, to attend to professional 
activities concerning the team. Each team will meet under the direction of 
a team leader who will report to the principal. Teachers who instruct at 
more than one grade level may be assigned to a specific team by the 
principal. 
6.	 When it is necessary for a teacher to assume a sixth instructional 
assignment outside of the regular school day or to assume a regularly 
scheduled sixth instructional period within the regular school day, the 
teacher shall be compensated on a pro-rata basis for the additional 
instructional periods or shall have an equivalent reduction in teaching 
assignment during the regular school day. For salary purposes "pro-rata" is 
equivalent to 1/6 of the annual teaching salary. Such assignment shall be 
made only with the consent of the teacher and with the approval of the 
Nanuet Teachers' Association Executive Committee in the case of 
probationary teachers who are at Step 4 or less on the salary schedule. In 
the case of tenured teachers, or probationary teachers on step 5 or above on 
the salary schedule, when such a teacher consents to a sixth instructional 
assignment the appointment will be made after consultation with the 
Nanuet Teachers' Association Executive Committee. 
7.	 At its option, the District may implement a middle school schedule 
under which teachers shall be present in the building ten minutes 
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prior to the start of first period (including a five minute homeroom 
during which the teacher will be present in the classroom). 
Teachers of the core subjects of Foreign Language, Mathematics, 
English, Social Studies and Science will teach four periods offifty­
five minutes each and have a 55 minute preparation period; teachers 
of exploratory subjects of Art, Health, Home and Careers (project 
Based Learning and Service Learning), Music, Physical Education 
and Technology will teach 5 periods of42 minutes each and have a 
preparation period of42 minutes; ESL, Remedial, Reading, Special 
Ed and Speech teachers will teach no more than 220 minutes per 
day averaged over a six day cycle. All teachers will have a 42 
minute duty free lunch period, a 42 minute team planning period 
during which the District may schedule activities such as 
development of instructional strategies and assessments that 
maximize student achievement; curriculum development, 
coordination and articulation, and meetings or school duties (which 
shall not exceed 3 periods of duty assignment per week, as averaged 
over one semester and a 10 minute period (which may include 5 
minutes for announcements) at the conclusion of the school day. 
E.	 Senior High School (9-12) 
1.	 No teacher shall have more than an average of five instrqctional 
assignments during the regular school day, and in no case shall it exceed 
more than twenty-five per week. Under unusual circumstances, an 
additional teaching assignment may be made in place of the duty 
assignment with the approval of the Executive Committee of the Nanuet 
Teachers' Association and the teacher involved. 
2.	 Every teacher shall have a duty-free lunch period daily of at least 30 
minutes, excluding passing time. 
3.	 Each teacher shall have at least one preparation period daily to be used for 
professional purposes. This period shall be equal in length to a regular 
instructional period and shall be free from all supervisory duties. 
4.	 A teacher may be assigned seven (7) periods of supervision per week for 
supervision ofpupils but no more than three (3) in anyone (1) day. This 
supervision shall not require instruction. It shall be the responsibility ofthe 
principal to make these assignments in a fair manner to all members of the 
staffas defined in ARTICLE I of this Agreement. 
5.	 Any teacher may be assigned homeroom responsibility exclusive of the 
non-instructional assignment in "4". This responsibility shall include those 
duties required for supervision, attendance or school bulletins. 
6.	 No teacher shall have more than an average of five instructional 
assignments during the regular school day, and in no case shall it exceed 
more than twenty-five per week. Under unusual circumstances, an 
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additional teaching assignment may be made in place of the duty 
assignment, with the approval of the teacher involved and the Executive 
Committee of the Nanuet Teachers' Association in the case ofprobationary 
teachers who are at Step 4 or less on the salary schedule. In the case of 
tenured teachers, or probationary teachers on step 5 or above on the salary 
schedule, when such a teacher consents to a sixth instructional assignment 
the appointment will be made after consultation with the Nanuet Teachers' 
Association Executive Committee. 
7.	 The school administration shall attempt to limit the number of teaching 
preparations per day. It is the intention, wherever possible, to follow past 
policies in respect to the number of teaching preparations assigned. Such 
assignments shall not be made in an arbitrary, capricious, or unreasonable 
manner. 
8.	 In an eight-period schedule, each teacher shall have a minimum of two 
periods of "office hours" (during which time students may receive 
individual assistance) and two periods of "departmental duties" each week. 
The District may schedule an additional period of supervision in lieu of 
office hours or departmental duties each week on condition that it shall not 
apply to more than one half of the professional staff at any given time. 
F. Teaching Assistants and Instructional Teaching Assistants Work Day 
The length of the work day for Instructional Technology Teaching Assistants shall 
be 7 hours and 45 minutes. The length of the work day for Teaching Assistants 
shall be determined by the District. To insure that the District has the flexibility to 
assign a work day that give students optimal accessibility to services, the District 
shall determine the starting and ending time of the work day for both positions. 
Both positions shall enjoy a duty free 30 minute lunch period. Instructional 
Technology Teaching Assistants and full time Teaching Assistants shall be entitled 
to two 15 minute break periods per day, to be scheduled at the discretion of the 
building principal. 
Instructional Technology Teaching Assistants and Teaching Assistants shall follow 
the students' school year calendar (which may vary slightly from year to year); 
shall not be required to attend evening meetings or parent/teacher conferences. 
Instructional Technology Teaching Assistants and Teaching Assistants may be 
required to attend superintendent's conference days and if so shall receive 
additional compensation based upon the length of attendance. For a half day or 
less, a half day of compensation shall be paid. For a period of time greater than a 
half day, a full day ofcompensation shall be paid. 
G.	 Media Center 
In those media centers where two or more professional staff members are assigned, 
provisions may be made for varied hours of employment to provide maximum 
available services for students. 
H.	 Advisory Committee 
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At each school in the District, the Association shall fonn a conunittee composed of 
a reasonable number of teachers to meet and confer with the building principal 
about the employment of time for instructional purposes. The committee shall be 
formed as promptly as possible after the execution ofthis agreement and it shall 
meet with the principal prior to April 1, 1996. 
ARTICLE VII TEACHER EMPLOYMENT 
All newly employed teachers (i.e., those employed after June 1, 1995) shall be 
placed on a step of the salary schedule as determined by the Superintendent of 
Schools. 
ARTICLE VIII TEACHER ASSIGl\TJ\1ENT 
A.	 Teachers will be notified of their tentative programs for the coming School Year, 
including the schools to which they will be assigned, the grades and/or subjects 
that they will teach, and any special or unusual classes that they will have, as soon 
as practicable and, under normal circumstances, not later than June 10th. 
B.	 Teachers will not be assigned, except temporarily and for good cause, outside the 
scope of their teaching certificates. 
C.	 In arranging schedules for teachers who are assigned to more than one school an 
effort will be made to limit the amount of inter-school travel. Such teachers will 
be notified ofany changes in their schedule as soon as practicable.. 
D.	 Teachers who are assigned to two or more buildings shall not be given any 
supervisory assignments. 
E.	 Teacher assignments will be made without regard to race, creed, color, religion, 
nationality, sex, or marital status unless based on a bonafide occupational or 
educational requirement. 
F.	 Newly Employed Personnel 
1.	 Notice of tentative assignments for all newly employed personnel shall be 
given as soon after appointment as practicable. Assignments shall be 
within the type of service for which the teacher has been appointed by the 
Board. 
2.	 Tentative assignments for the following School Year will be given to newly 
employed personnel at the time the contract is signed, if signing occurs 
after June 10th. 
G.	 Significant curriculum innovations and organizational changes shall be 
implemented only after consultation with all personnel involved. 
12 
ARTICLE IX VOLUNTARY AND INVOLUNTARY TRANSFERS 
A.	 Voluntary Transfers 
1.	 Within one week after an official vacancy occurs the Superintendent shall 
cause a list to be posted in all school buildings. 
2.	 Teachers who desire a change in grade andlor subject assignment or a 
transfer to another school building shall file a written statement of such 
desire with the Superintendent or Superintendent's designee not later than 
January 15th. Such statement shall include the grade andlor subject to 
which the teachers desire to be assigned andlor the school building or 
buildings to which the teachers desire to be transferred and the reason for 
request to be transferred. Where such request contains a multiple choice, 
the grades, subjects, or schools shall be listed in order or preference. 
3.	 The following principles shall be applied in the reassignment or transfer of 
teachers: 
a.	 Instructional Requirements 
b.	 Individual Qualifications 
c.	 StaffAvailability 
d.	 The convenience and wishes of the teacher applicant. 
4.	 Where the foregoing factors are substantially equal, preference in 
assignment or transfer shall be given to the incumbent applicant with the 
greatest number ofyears of service in the Nanuet Public Schools. 
B.	 Involuntary Transfers (and Reassignments) 
1.	 The parties agree that involuntary transfers or reassignments will be made 
only when necessary. Notice of involuntary transfers or reassignments 
shall be given to teachers as soon as practicable. 
2.	 An involuntary transfer or reassignment shall be made orily after a meeting 
between the teacher involved and the principal, at which time the teacher 
will be notified of the reasons therefore. In the event that a teacher objects 
to the transfer or reassignment at this meeting, the teacher may request the 
Association to arrange a meeting between the Association's representative 
and the Superintendent to discuss the matter. 
3.	 A teacher declared in excess in one school shall have consideration in 
filling a vacancy in a comparable position in another school or in own 
school. 
4.	 Teachers being involuntarily transferred shall be considered for the 
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positions available in their tenure area. Such teachers may request the 
positions, in order ofpreference, to which they desire to be transferred. 
Seniority and teacher preference will be among the many factors 
considered in effecting involuntary transfers. Such teachers shall not lose 
tenure status or be deprived of any other professional advantage. 
ART1CLE X STAFF VACANCIES 
1.	 All vacancies for which staffmembers are eligible shall be posted in every 
school. For newly created extra-curricular or professional positions, a brief 
description of, and qualifications for the positions, including duties and 
range of salary, when possible, shall be included. All posting shall be 
forwarded to both the building principal and chairperson of the building 
representatives in each school. 
2.	 When school is in session, such notice shall be posted as far in advance as 
practicable on Nanuet Teachers' Association bulletin boards by building 
representatives, ordinarily at least ten (10) school days before the final date 
when applications must be submitted. 
3.	 Teachers who desire to apply for such vacancies shall submit their 
applications in writing to the Superintendent or a designated administrator 
within the time limit specified in the notice. 
4.	 Teachers who desire to apply for a promotional position which may be 
filled during the summer vacation period shall submit their names to the 
Superintendent, together with the position or positions they desire to apply 
for, and an address where they can be reached during the summer vacation 
period. The Superintendent shall notify such teachers of any vacancy in a 
position for which they desire to apply and such notification shall set forth 
a description of and the qualifications for the position, including the duties 
and salary. Such notice shall be sent as far in advance as practicable, 
ordinarily at least twenty-one (21) days before the final date when 
applications must be submitted. In addition, the Superintendent shall 
within the same time periods, post a list ofpromotional positions to be 
filled during the summer vacation period on a bulletin board at the 
Administration Office and shall send such list of positions to the 
Association. 
5.	 All appointments to the aforesaid vacancies and openings which are 
covered by this Agreement shall be based on qualifications and experience 
and applicable provisions ofNew York State Education Law, 
Commissioner's rulings and court decisions. 
ART1CLE XI TEACHER EVALUATION 
A.	 The parties agree to follow the procedures contained in "Teacher Evaluation 
Procedures, December 1998." The Deputy Superintendent, in cooperation with the 
administrative staffwill review these procedures with all personnel by September 
30th or within 30 days of employment. A copy ofth~se procedures will be 
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distributed to all teachers. 
B.	 In addition, the following provisions shall govern all teacher observationa and 
evaluation: 
1.	 All monitoring or observation of the work performance ofteBchen wiU be 
conducted openly, with full knowledge of the teacher. The use ofpubUc 
address or audio systems and similar surveillance devices shall not be Uled 
for this pUIpose. 
2.	 Teachers will be given a copy of their observation and/or evaluation report. 
No such report shall be submitted to Central Administration, placed in 
teachers' files, or otherwise acted upon without a prior conference with the 
teachers. The copies of the completed forms will be given to the teachers 
who will sign each copy when received. Within three school days, the 
teachers will then sign the forms a second time indicating that they had 3 
school days in which to make comments. The teachers' signatures indicate 
receipt of document but do not imply agreement with the contents of the 
document. 
3.	 Probationary teachers will be informed of the Superintendent's 
recommendation as to whether tenure will be granted at least sixty (60) 
calendar days prior to the expiration of the probationary period, and shall 
be informed of the final action of the School District on the granting or 
denial of tenure at least sixty (60) calendar days prior to the expiration of 
the probationary period. Ifprobationary teachers have not resigned or been 
notified in writing that the School District has denied tenure within sixty 
(60) calendar days prior to the expiration of the probationary period, the 
. teachers shall be granted tenure. 
4.	 Teachers will have the right, upon request, to review contents of their 
personnel files. This will not include letters of recommendations which 
were sent to the District in relation to the teachers' initial employment. 
5.	 No material derogatory to a teacher's conduct, service, character or 
personality will be placed in the personnel file unless the teacher has had an 
opportunity to review the material. The teacher will acknowledge that the 
teacher has had the opportunity to review such material by affixing the 
teacher's signature to the copy to be filed, with the express understanding 
that such signature in no way indicates agreement with the contents thereof. 
The teacher will also have the right to submit a written answer to such 
material and the answer shall be reviewed by the Superintendent and 
attached to the file copy. 
C.	 No teacher will be disciplined, reprimanded, reduced in rank or compensation, or 
deprived of any professional advantage without just cause. 
D.	 The District and the Association shall form a joint study committee composed of equal 
numbers of administrators selected by the District and teachers selected by the 
Association for the purpose of exploring other models of evaluation. The committee 
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shall report its findings and recommendations to the Board of Education and the 
Association. 
E.	 The District and the NTA agree to establish a joint committee to develop an 
instrument of evaluation for Instructional Technology Teaching Assistants and 
Teaching Assistants. The District and the NTA agree that responsibility for fonnative 
and summative evaluation shall rest with administrative personnel and that both 
categories ofteaching assistants shall be evaluated while the discussion over 
development of an evaluation instrument goes forward. 
ARTICLE XII TEACHER FACILITIES 
Each school shall have the following facilities where physically possible. 
A.	 Space in each classroom in which teachers may safely store instructional materials 
and supplies. 
B.	 A teacher work area containing equipment and supplies to aid in the preparation of 
instructional material. 
C.	 A furnished room to be reserved for the exclusive use of teachers as a faculty 
lounge. Said room will be in addition to the aforementioned teacher work area. 
D.	 For each teacher regularly assigned to a school building a desk or other equivalent 
facility-for the teacher's personal use shall be provided as close to the teacher's 
teaching situation as practicable. However, such desk or equivalent facility may 
be temporarily used by the teacher using that particular teaching station. 
E.	 A communication system through which teachers can communicate with the main 
office in the building from their classrooms to be installed in all new buildings and 
in existing buildings where practicable. 
F.	 Well-lighted, clean teacher rest rooms with assurance ofprivacy. 
G.	 The Board shall provide accessible and properly maintained parking areas for 
teachers at all schools. 
H. A separate private dining area for the use of teachers in all schools. 
ARTICLE XIII ASSOCIATION RJGHTS 
A.	 The Association will have the right to use school buildings consistent with present 
Board ofEducation Building Utilization Policy and procedures. The principal of 
the building in question shall be consulted as to availability of space. 
B.	 The President of the Association shall be pennitted the use of unassigned periods 
to carry out the duties and responsibilities of the office and will be relieved of a 
supervisory assignment when hislher presence is required for Association matters 
ofurgency. 
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C.	 There will be a bulletin board area in all faculty lounges for the exclusive use of 
the Association. 
D.	 The Association may use the school courier service and teacher mailboxes for the 
purposes of comrnurucation. The President of the Association, or designee, and 
the Building Representatives shall be permitted to place official Association 
notices, circulars and other materials in the Teachers' mailboxes. Advance notice 
will be given to the building principals or their representatives. 
E.	 Building principals will not normally schedule any faculty meeting which 
conflicts with regularly scheduled Association meetings set forth in the School 
Calendar. 
F.	 Not more than a total often (10) days aggregate will be allowed for Association 
representatives to attend New York State United Teachers and its affiliates and/or 
New York Teachers Retirement conferences and conventions. No more than six 
(6) days will be taken by anyone teacher or teaching assistant in any given year. 
"G.	 When the NTA President's classroom is not available for the President because of 
assignment to another teacher, the District will identify a location with a phone and 
a computer for the NTA President to conduct union business. 
ARTICLE XIV ALLOWABLE LEAVES OF ABSENCE 
A. 1. Absence of the teacher is allowable according to the following schedule: 
1st - 3rd year 20 days per year 
4th year and thereafter 25 days per year 
2.	 Sick day benefits for incoming probationary teachers (employed on or after 
7/1/85) shall be 15 days per year, and 20 days per year when they acquire 
tenure. 
3.	 Instructional Technology Teaching Assistants and Teaching Assistants and 
Teaching Assistants shall be entitled to 15 days per year while in 
probationary service and 20 days per year upon the attainment of tenure, 
credited as of July 1 of each school year, up to a maximum of 200 days. 
Employees in both positions who have been members of the SRP Unit shall 
carry forward any accumulated sick leave. The Provisions of Sections B, 
C, D, E,F,G,H,I,J,K,L,N and 0 of this article shall apply to both positions. 
B.	 The aggregate of days allowable for absence may never accumulate to exceed two 
hundred (200) days. In case of absence beyond the above total days accumulated 
is necessary, a pay deduction of an amount equal to 1/200 of the teacher's salary 
will be made. 
C.	 For absences beyond five (5) consecutive days, a physician's note is required. 
D.	 The Board may allow sick leave beyond the above limit. Each case will be judged 
on an individual basis by the Board and the Superintendent of Schools. 
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E.	 Allowable leaves of absence shall be granted in case of illness ofmembers of the 
immediate family, and requiring the employee's presence up to five (5) days 
annually. Immediate family is defined as parent, child, brother, sister, husband, 
wife, grandparents, grandchild, parent ofhusband or wife, or any relative residing 
in the personal household of the teacher. 
F.	 Allowable leaves of absence shall be granted in case ofdeath in the immediate 
family, up to five days annually per incident. 
G.	 Allowable leaves of absence shall be granted in the case ofpersonal affairs that can 
be attended to only while school is in session, up to three (3) days annually, 
deductible from aggregate sick leave. The use of a personal leave is restricted to 
such activities as closing on a house, taking children to college, graduations, 
marriages, legal and similar activities that necessitate the teacher's absence from 
school. Notification of such leaves of absence shall be presented to the building 
principal in writing prior to the leave request or, in case ofemergency, as soon 
thereafter as possible. These days must not be construed as extra days ofvacation 
to which a teacher is entitled. A request for personal days prior to or after a school 
holiday must be submitted for approval by the Superintendent of Schools. 
Personal days will be granted for the following reasons; 
1.	 Legal - required in court, closing on property, marriage. 
2.	 Professional - degree examination; graduation; certification; 
retirement problem. 
3.	 Home - child's graduation; emergency home accidents, death other 
than defmed in the immediate family; taking child to 
college-school. 
4.	 One personal leave day shall be granted without being required to 
give a specific reason except that personal leave requests for days 
imm-ediately preceding or following a vacation period (mid-winter, 
Christmas, Easter, summer) shall require approval. 
5.	 Other - Ifany of the reasons listed in categories 1, 2, 3, 4, are 
checked, no explanation is needed. If category 5 is checked, an 
explanation is necessary and will be subject to the approval of the 
Superintendent. Such approval shall not be unreasonably withheld. 
The number of personal days may be extended for the above listed 
reasons at the discretion of the Superintendent of Schools. 
H.	 Allowable leaves of absence shall be granted for the observance ofreligious 
holidays and shall be considered on an individual basis when presented to the 
building principal in writing. 
I.	 All allowable leaves of absence shall be included within the limits of the schedule 
set forth in the first paragraph of this section.
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J.	 Where substitute teachers are required as a result ofthe leave, the salary of these 
substitutes will be paid directly by the School District. 
K.	 Bank ofDays: The bank of two hundred forty (240) days per year provides for 
maintaining a teacher or a number of teachers on regular salary to a limit of240 
days salaried compensation in the event that accumulated sick leave is exhausted 
due to a major disabling injury or illness that is considered "long tenn." The 
control of this bank is to be exercised by the Superintendent of Schools and the 
President of the Association. 
Any potential applicant may apply for this bank ten (10) days after the teacher has 
exhausted the teacher's accumulated sick leave. When the teacher is deemed to 
qualify, such applicant will be compensated at the regular rate of pay retroactively 
to the first dayoflong tenn illness, when accumulated sick leave has expired, in 
any event not to exceed 180 days. 
In the event that more than one applicant applies and that the days must be 
apportioned among two or more applicants, the Superintendent and the Association 
President will detennine the allocation for each recipient. 
: L.	 Any disability due to pregnancy shall be subject to the paid allowable Leave of 
Absence provision of the ARTICLE as prescribed by law. 
M.	 1. Any teacher who retires with a minimum of20 years service in the Nanuet 
School District will be reimbursed in the final year of service for accrued 
sick leave up to a maximum of 180 days, according to the following 
formula: 
1/180 x annual salary in year first eligible to retire times accum. 
leavel2 = accumulated benefit. For the purpose of calculating 
benefits under Section M-l, 2 or 3, annual salary shall consist of 
teacher's base salary, payments for leadership positions (such as 
Department Chairperson, District Directors, Coordinators), stipends 
paid for additional work days (except those for cuniculum work 
and summer grants), and payments for advisor of extra curricular 
activities (if they are not paid on an hourly basis). An applicant for 
benefits hereunder shall have served as an advisor in the teacher's 
year of eligibility to retire and in at least two other years such that 
the three years occur within a five year period. Payments 
attributable to supervisory duties such as chaperoning, monitoring, 
tutoring, and any other activity compensated on an hourly basis 
shall not be used in the computations. 
To qualify for this benefit, a letter ofresignation must be submitted 
to the Board of Education no later than March 1st preceding the 
final year of school service. Once submitted the resignation may 
not be withdrawn except with the consent of the Board of 
Education. 
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2.	 In the event a teacher who is eligible to retire after 20 years of service and 
to collect benefits under paragraph 1, elects to continue in the Nanuet 
system, and dies without having drawn upon the benefits referred in 
paragraph 1, the District shall pay to the estate of such deceased teacher 
such sums of money to which such teacher would otherwise be entitled. 
3.	 Any teacher age 55 or over with a minimum of 15 years of service in the 
Nanuet School District may elect to receive retirement benefits as outlined 
in paragraph 1 on a prorated basis at the following rate: 
15 years 75% of allowed accumulation
 
16 years 80% of allowed accumulation
 
17 years 85% of allowed accumulation
 
19 years 95% of allowed accumulation
 
Formula for computing retirement will be as follows: 
1/180 X Salary in Retirement year X accUIn.
 
leave12 =benefit.
 
To qualify for this benefit same notification provisions as in paragraph 1 
shall apply. 
4.	 Those teachers who have accrued 180 or more days as of June 1974 may 
accrue up to 200 days for use in computing retirement benefits stipulated in 
paragraph 1 and 3. All teachers eligible for this benefit shall have available 
to them the full use of sick days in their final year of employment. Ifa 
teacher enters into the final year with 200 accumulated days, the teacher 
may use the present year's sick days without depleting the accwnulated 
days. Whatever remains of that year may not be added to create a benefit 
nwnber ofmore then 200 days. 
5.	 Teachers entering the system commencing in the 1975-76 school year will 
be permitted to accrue sick leave for purposes of money reimbursement 
upon retirement, not to exceed sixty (60) full days. 
6.	 Retirement, as it appears in Items 1-5 above, refers to Service or Disability 
Retirement through the New York State Teachers Retirement System. 
7.	 Teachers entering the system on or after July 1, 1985 shall not be permitted 
to accrue sick days for the purpose ofmoney reimbursement upon 
retirement. 
N.	 The Association agrees to apply its best effort in promoting amongst its members, 
collectively and individually, the fair and reasonable use of the benefits provided 
forunder this leave of absence provision. 
O.	 Commencing with the 2004-2005 school year, the District shall make a non­
elective employer contribution to a Tax Deferred Annuity account (Employee 
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Plan) of five hundred dollars ($500) for each teacher who, in the previous school 
year, did not use any sick days (including family sick days) and shall pay two 
hundred, fifty dollars ($250) for each teacher who, in the previous school year, 
used from one (1) to three (3) sick days (including family sick days). The District 
shall make such paYment on or before November 15 of the succeeding school year 
in which the teacher qualified for the paYment. For the purposes of this paragraph, 
personal days are not counted as sick days. No contribution shall be made for a 
teacher on an unpaid leave of any kind during the year. 
ARTICLE XV TEMPORARY LEAVES OF ABSENCE 
Teachers will be entitled to the following absences with pay each School Year in addition 
to the leave specified in ARTICLE XVIII. 
A.	 Time necessary for appearances in any legal proceeding connected with the 
teacher's employment or with the school system, or for the performance ofjury 
duty, or because the teacher has been subpoenaed in a legal matter in which the 
teacher is not personally involved. Teachers serving jury duty while school was in 
session and reimbursed by the district while on such duty shall turn over to the 
district their jury duty stipend, exclusive ofmileage and/or meals. 
B.	 A maximum of thirty (30) days per School Year for persons called into temporary 
active duty of any unit of the United States Reserves or the State National Guard, 
provided such obligations cannot be fulfilled on days when school is not in 
session. 
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ARTICLE XVI EXTENDED LEAVES OF ABSENCE 
A.	 The Board agrees that one (l) teacher designated by the Association may upon 
request, be granted a leave of absence for up to two (2) years without payor 
increment for the purpose of engaging in Association (local, state, or national) 
activities. 
B.	 A leave ofabsence without pay of up to two (2) years may be granted to any 
teacher who joins the Peace Corps, VISTA, or National Teacher Corps. and up to 
one (1) year of service as an exchange teacher, and is a full time participant in such 
programs. Upon return from such leave, a teacher maybe considered as if the 
teacher were actively employed by the Board during the leave and will be placed 
on the salary schedule at the level the teacher would have achieved if the teacher 
had not been absent. 
C.	 Military leave will be granted to any teacher as provided by the military law. 
Upon return from such leave, a teacher will be placed on the salary schedule at the 
level which the teacher would have achieved had the teacher remained actively 
employed in the system during the period of the teacher's absence up to a 
maximum of four (4) years. 
D.	 Leave to care for a child, for which wrinen application is required, shall not exceed 
a two-year period or the commencement of the second school year following the 
granting of the leave, whichever is shorter, and shall be in accordance with present 
rules, regulations, or laws. Such leaves shall be without compensation. 
E.	 A leave ofabsence without payor increment of up to one (1) year maybe granted 
for personal reasons at the discretion of the Board ofEducation. 
F.	 Ariy tenured teacher whose personal illness extends beyond the period of 
accumulated sick leave will be granted a leave of absence without pay for such 
time as is necessary for complete recovery from such illness up to a maximum of 
two (2) years. Similar leaves may be granted for non-tenured teachers at the . 
discretion of the Board ofEducation. 
G.	 All benefits to which a tenured teacher was entitled at the time of the teacher's 
leave of absence commenced, including unused accumulated sick leave, will be 
restored to the teacher upon the teacher's return, and the teacher will be assigned to 
the same position which the teacher held at the time said leave commenced, if 
available, or, ifnot, to a substantially equivalent position. A teacher who returns 
from such leave will be p]aced on the same level of the salary schedule the teacher 
was on when the leave commenced. Teachers who have served for 90 or more days 
from September to June, Guidance Counselors who have served 96 or more days 
from September to August and Psychologists who have served 92 or more days 
from September to August in school year in which the ]eave commenced shall be 
placed on the next higher level of the salary schedule. 
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H.	 All requests for leaves or extensions or renewals ofleaves will be applied for in 
writing to the Superintendent of Schools by January 1 unless of an extraordinary 
nature. Approval or disapproval will also be acknowledged in writing. 
ARTJCLE XVII PROFESSlONAL DEVELOPMENT GRANT AND 
DlSTRJCT CURRJCULA DEVELOPMENT 
A.	 The grant may be awarded for professional study or educational improvement. 
Teachers engaged in curricular work outside of school hours shall be paid the daily 
rate of$130, $134 and $138 for the 2004-05, 2005-06 and 2006-07 school years, 
respectively. Leave will not be granted where the primary aid of the leave is 
personal financial gain. 
B.	 1. Any full-time, professional member of the Nanuet Schools may be awarded 
a grant. 
2.	 A "professional member" of the School District is defined as one 
possessing the baccalaureate degree and holding a position for which a 
degree is a requirement. 
C.	 For each year of the contract up to five grants will be awarded at a rate of $5200/8 
weeks or pro rata thereof. 
D.	 No later than January 15th, the Superintendent shall indicate areas of interest for 
potential grant applicants. 
E.	 To apply for each grant, a staff member must submit to a reviewing committee 
his/her proposal. The proposal shall include a minimum of the author's statement 
ofneed or reason for grant, a detailed outline of study and/or activities to be 
pursued, and a statement ofpotential benefit to the Nanuet School District. 
F.	 Proposal for each grant shall be made in writing and submitted to the 
Superintendent of Schools not later than February 15th of the year in which the 
grant is to be awarded. 
G.	 The reviewing committee shall consist of one staffmember elected from each 
building and 3 administrators appointed by the Superintendent. Its function is to 
recommend acceptance or rejection of the proposal. 
H.	 The reviewing committee shall receive copies of the grant proposals no later than 
March 1st, and shall make its recommendations no later than April 15th to the 
Superintendent for final approval or rejection. 
1.	 In the event that a proposal is deemed without merit, the petitioner shall have the 
opportunity to submit to the reviewing committee a revised version for 
reconsideration. Under ordinary circumstances, a final vote on a proposal shall not 
be made later than May 15th. 
J. Each grant recipient must agree to return to the District in continued service for at 
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least a full year after the grant's completion. 
K.	 Credits acquired through a Professional Development Grant cannot be applied 
toward horizontal increments. 
1.	 The recipient of a grant is expected to submit a report to the Superintendent on 
grant activities within 60 days after the leave. 
ARTICLE XVI)) SUBSTITUTE TEACHER 
A.	 'Wherever possible, the School District shall appoint certificated teachers to fill 
vacancIes. 
B.	 'Whenever a librarian, music, art, or physical education teacher is absent, a 
substitute will be hired whenever possible. 
C.	 A classroom teacher shall not have the responsibility for obtaining the teacher's 
own substitute teacher. Because of the inability of the Administration to obtain a 
substitute, an elementary school teacher shall not supervise an extra class or part of 
an extra class more than three (3) half days during each School Year, and a 
secondary school teacher (7-12) shall not perform such supervision more than 
three (3) periods each school year. The addition of a class to a study hall shall not 
be deemed an extra class within the meaning of the preceding sentence. 
D.	 Teachers shall be informed of a telephone number to report their unavailability for 
work and they shall report such unavailability as soon as practicable, and 
ordinarily before 6:45 a.m. of the day they will be absent. Teachers who are 
absent shall be responsible for providing seating charts and/or attendance lists, and 
lesson plan for their substitutes, on which to base the day's work. 
E.	 The District shall use its best efforts to see that Instructional Technology Teaching 
Assistants serve as substitutes in the class in which they ordinarily act. 
ARTICLE XIX PROTECTION 
A.	 Teachers will immediately report all cases of assault suffered by them in 
connection with their employment to their principal in writing. 
B.	 This report will be forwarded to the Superintendent's designee who will comply 
with any reasonable request from the teacher for infonnation in the teacher's 
possession relating to the incident or the persons involved. 
C.	 The Board ofEducation shall save harmless and protect all teachers from financial 
loss arising out of any claim, demand, suit or judgment by reason of alleged 
negligence or other act resulting in accidental bodily injury to any person, or 
within or without the school building, provided such teacher at the time of the 
accident or injury was acting in the discharge of his/her duties within the scope of 
his/her employment and/or under the direction of such Board of Education. 
D.	 Teachers shall notify the Superintendent's designee of any accident or claim 
against them which might be covered by this article within ten (10) days after the 
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accident occurs or the teachers knows of the claim. In addition, a teacher shall not 
be entitled to the protection of this ARTICLE unless within ten (10) days of the 
time he/she is served with any summons, complaint, process, notice, demand, or 
pleading, he/she shall deliver the original or a copy thereof to the Superintendent's 
designee. 
ARTICLE XX PERSONAL INJURY BENEFITS 
A.	 Whenever a teacher is absent from the teacher's employment and unable to 
perfonn the teacher's duties as a result ofpersonal injury caused by an accident or 
an assault occurring in the course of the teacher's employment and receives 
Worker's Compensation payments for such absence, the teacher will be paid the 
teacher's full salary during the teacher's absence from the teacher's employment 
up to a period oftwo (2) years (less the amount of any weekly Worker's 
Compensation benefits made for disability due to said injury) and no part of such 
absence will be charged to the teacher's annual sick leave. 
B.	 The School District shall reimburse teachers for documented costs of replacing or 
repairing dentures, eyeglasses, hearing aids or similar bodily appurtenances not 
covered by Worker's Compensation which are damaged, destroyed, or lost as a 
direct result of any injury sustained in the discharge of the teacher's duties within 
the scope of the teacher's employment provided such damage, destruction or loss 
was not due to the teacher's negligence. 
C.	 The School District will reimburse teachers for the documented cost of any 
clothing or other personal property damaged or destroyed as a result of an assault 
suffered by a teacher while acting in the discharge of the teacher's duties within 
the scope of the teacher's employment, provided such damage or destruction was 
not due to the teacher's negligence. 
ARTICLE XXI TEXTBOOKS AND SUPPLIES 
A.	 The School District agrees that, after due consideration by teachers and 
administration, recommendation of the Superintendent and approval ofBoard of 
Education, where there is a textbook assignment each pupil in the classroom will 
be supplied with a textbook for the pupil's and teacher's own use. 
B.	 The purchase of additional textbooks and other instructional materials, changes in 
such materials or selection of new materials shall continue to be determined 
according to the procedure presently in effect, as follows: 
1.	 Administrators or supervisors shall decide upon and order textbooks after 
consultation with those Teachers who will use the textbooks in their classes 
and recommendation of Superintendent and approval of the Board of 
Education. 
2.	 Teachers shall have the right to consult with and advise their immediate 
supervisors on the necessity or desirability of replacing old or worn 
textbooks. 
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3.	 A selection review process shall be included, and recommendations made 
to the Superintendent prior to May I of each year. 
4.	 The School District agrees that it will endeavor to provide sufficient 
supplies so the teachers may fulfill their teaching responsibilities. 
ARTICLE XXII STAFF REDUCTION AND JOB SECURITY 
A.	 Reduction in force shall mean, within the context hereof, the dismissal or furlough 
of any teacher as the result of changes in curriculum or program, decrease in 
student enrollment, reduction in revenue or any such circumstances other than 
dismissal for cause. 
B.	 Where teachers have been dismissed or furloughed pursuant to sub-paragraph "1" 
herein, the District shall not replace such teachers, in whole or in part, by teacher 
assistants, student teachers, aides, monitors, or any other persons or organizations 
outside the bargaining unit herein. 
C.	 The District and the Nanuet Teachers' Association will jointly develop guidelines, 
criteria and procedures to be utilized in the event of staffreduction. However, any 
adopted staff reduction must consider the reverse order of seniority as the basis for 
any attenuation of diminution thereunder. Thus, the purpose of the guidelines is 
not for the determination ofwhether or not there ought to be a staff reduction or 
whether or not a staff reduction can be avoided, but rather to determine, if there be 
any question, the order of priority and seniority in the dismissal or furlough as well 
as for the re-employment on a permanent and/or substitute basis. 
D.	 All such teachers dismissed or furloughed pursuant to the provisions herein above 
shall have priority and preference for purposes of employment by the District as 
substitute teachers. It being the purpose herein to give priority and preference, in 
the order of seniority, to teachers having been dismissed or furloughed hereunder. 
Such employment as substitute teacher shall be offered in areas and subjects in 
which such teachers are certified and were previously employed before being 
excessed, in relation to the following areas: Secondary (7-12), Intermediate (4-6) 
and Primary (K-3). 
E.	 The District shall pay the full cost of health insurance for a period of three (3) 
months for any teacher who has been excessed. The Superintendent or a designee 
shall inform excessed teacher of three-month health benefits. 
F.	 When teachers are recalled, they shall be placed on the proper step and shall be 
credited with all the unused sick days they had when they were excessed. 
ARTICLE XXIII IN-SERVICE COURSES 
In-Service Education 
A.	 A teacher who takes local in-service courses will receive thirty ($30) per 
instruction hour. 
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B.	 Teachers who undertake in-service education in other than District-sponsored 
courses on the prior written approval of the Superintendent shall receive regular 
college credit for purposes of administering the salary schedules upon completion 
and compliance of course requirements. 
C.	 The Superintendent-Teacher Council may make recommendations for in-service 
courses. 
D.	 There shall be no tuition or registration fees for teachers who undertake in-service 
education or other programs provided by the Board ofEducation. 
E.	 Effective February 1, 1975 a maximum of six in-service credits shall be allowed to 
earn a 15 credit salary increment except that the Superintendent of Schools may 
approve additional in-service credits when such credits result from District 
sponsored in-service programs. Any in-service credits earned prior to February 1, 
1975 will be given full value as college credits toward earning salary increment. 
ARTICLE XXIV	 PROFESSJONAL DEVELOPMENT AND EDUCATJONAL 
IMPROVEMENT EXCLUSIVE OF ESEA 
A.	 1. For the purposes of professional development, staff members may be 
pennitted to visit other educational institutions upon prior written approval 
of the Superintendent and the building principal. These visitations may 
occur during the regular school day and shall incur no loss of pay. 
2.	 The School District shall pay the reasonable expenses (including fees, 
meals, lodging, transportation and/or registration fees) incurred by teachers 
in attending other workshops, seminars, conferences, and other professional 
improvement sessions upon prior written approval of Principal and 
Superintendent. 
3.	 The Board shall endeavor to budget funds and such funds shall be allocated 
at the discretion of the Building Principal and approval of the 
Superintendent of Schools. 
B.	 In addition, any teacher may, with advance approval of the Building Principal and 
Superintendent, attend such sessions at the teacher's own expense. 
c.	 1. The School District agrees to endeavor to provide local programs for 
Curriculum Development which will contribute to the professional 
development of the staff and to the educational advantage of the children 
served by the District. 
2.	 If the program takes place during the summer, participation in this program 
shall take place for a period ofnot more than one (l) month during July 
and/or August, and selected participants shall be remunerated. All 
applicants will be notified no later than May 15 of each year, when 
possible, as to whether their applications have been approved. 
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ART1CLE xxv STUDENT TEACHERS 
A.	 The following procedures will be followed in organizing the student teacher 
program: 
1.	 At the end ofeach school year, the building principal shall survey the staff 
to detennine those teachers who will accept the responsibility for a student 
teacher the following year. Any teacher may indicate a willingness, on the 
teacher's own behalf, to accept a student teacher. 
2.	 All potential student teaching assignments will be approved by the 
Building Principal. 
3.	 Before a Building Principal makes any commitment to college or 
university, the potential student teacher will be interviewed by the 
prospective supervising teacher. 
4.	 Teachers shall have the right to accept or reject any student teacher. 
5.	 A student teacher may only be used as a substitute for the teacher's 
supervising teacher and then only with the supervising teacher's approval. 
In the case that the student teacher is used for two or more days in 
succession, the teacher shall be reimbursed as a regular substitute after the 
first day. 
B.	 No program for "Competency Based Teacher Certification" will be introduced in 
the district without the involvement and participation of the Association. 
ART1CLE XXVI PART TlME TEACHERS 
The District shall have the right to come to terms with and agree individually with 
teachers who are employed less than full time over the tenns and conditions of 
employment, which shall include such items as the teacher's availability for students after 
school and attendance at faculty conferences, which tenns and conditions of employment 
shall be mutually satisfactory and which, to the extent possible, shall impose similar 
obligations on teachers who teach in the same school. 
ART1CLE XXVII ANNUITIES 
The Tax Sheltered Annuity Program is available to an personnel in the Nanuet Public 
Schools. All personnel are also eligible to join the Empire Credit Union through payroll 
deductions. It is the responsibility of each individual to seek out additional information if 
interested in the Tax Sheltered Annuity Program or the Credit Union. This information is 
available in the Nanuet Public School Business Office. Teachers will be permitted to 
make two changes in scheduled payments per year. This article shall also apply to 
Instructional Technology Assistants and Teaching Assistants. 
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ARTlCLE XXVIIJ INSURANCE BENEFITS 
A. Health Insurance 
The District shall contribute a percentage of the cost ofhealth insurance coverage 
for any eligible unit member and the unit member's dependents under the State 
Plan or any other plan mutually agreed upon by the District and the Association, 
pursuant to the provisions of Article XXIX (B)(2). 
1. Any person who withdraws may re-enroll upon change ofpersonal life status. 
2. Teaching Assistants shall, through a payroll deduction, pay twenty percent 
(20%) of the cost ofhealth insurance premiums. The four teaching assistants 
who pay less than the 20% contribution now will be "red-circled" for the life of 
this agreement meaning that their current contribution will not be increased. 
3. Teaching Assistants and Instructional Technology Teaching Assistants hired 
prior to July 1, 2005 shall be entitled to Health Insurance into retirement with 
100% of the cost of the Health Insurance paid by the School District. Teaching 
Assistants and Instructional Technology Teaching Assistants hired on or after 
July 1, 2005 will receive the same benefits as Teachers into retirement. 
Upon submission, in advance of an irrevocable written notice of intent to retire 
within three (3) years, the Teaching Assistant or Instructional Technology 
Teaching Assistant will receive an amount equal to the reduction in salary for 
the employee's portion of the health insurance premium. The Board will permit 
an employee to revoke the irrevocable notice in the event that the employee's 
life circumstances have changed. In that event, the reduction would go back into 
effect. 
B. Disability Insurance 
The Board will provide non-contributory disability income protection to the extent 
of 60% of the teacher's and teaching assistant's annual salary for a maximum of 
one year, after exhaustion of teacher's sick leave and bank of days. If a teacher or 
teaching assistant age 55 or over shall become qualified and eligible for disability 
benefits under the N.Y. State Teachers' Retirement System, he/she shall not be 
entitled to the disability income protection of this section. 
If a teacher or teaching assistant under age 55 retires according to the provisions of 
the N.Y. State Teachers' Retirement System with a disability status by the N.Y. 
State Teachers' Retirement Board, the teacher or teaching assistant shall be given 
full seniority rights and the benefits that the teacher enjoyed before the teacher's or 
teaching assistant's disability retirement at the discretion ofthe Board of 
Education. All such (re-employed) teachers or teaching assistants shall be placed 
on the step at which they were prior to the disability. . 
C. Unemployment Insurance 
Employees will be covered under the New York State Unemployment Insurance 
Plan. 
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D.	 Benefit Trust Fund 
The Association has establIshed an employee-benefit trust fund for the purpose of 
providing benefits for members of the bargaining unit. In the 2004-2005 school 
year the District shall contribute to the fund $1325 times the number of full-time 
equivalent employees in the unit. In the 2005-2006 school year the District shall 
increase the foregoing amount to $1350 and in the 2006-2007 school year to 
$1375. The District shall make a payment of$35,000 on July 15, and shall pay the 
balance by October 15 of each school year. The fund shall be subject to an annual 
audit which shall show the categories ofbenefits to which the payments by the 
District have been applied. The District shall be given a copy of each annual audit. 
The clerical and administrative units may elect entry into the fund. 
ARTICLE XXIX SALARY SCHEDULE GUIDE 
The provisions of the Salary Schedule, enumerated below, have been adopted by the 
Board ofEducation. 
A.	 Classification 
Twelve (12) basic classifications are provided in Teachers' Salary Schedule, with 
fourteen (14) steps for the B.A. and B.A. + 15, sixteen (16) steps in the remaining 
classification. 
The Salary Schedule is based on an index system as follows: 
Vertical increments based on Step 1 in each column - 5%. Horizontal 
increments every 15 points - 5 1/2% based on B.A. Step 1. 
The classifications are designated as B.A. Degree, B.A. + 15, B.A. + 30 * 
* *, B.A. + 45, B.A. + 60, B.A. + 75*. M.A. Degree, M.A. + 15, M.A. + 
30, M.A. + 45, M.A. + 60, M.A. + 75* and a Doctorate Degree. 
*In the Salary Schedule the B.A. + 75 as a salary class will no longer be 
available to employees not currently at the B.A. + 60 or B.A. + 75 level as 
of June 30, 1969. All employees being compensated at this level of 
academic achievement will continue to receive the salary as indicated for 
their years at such classification until such time as they may advance to 
other columns or tenninate their employment for any reason. 
**	 Effective September 15, 1980, the salary schedule shall be modified 
as follows: 
a.	 The M.A. + 75 shall be closed to any teacher who on that date has 
less than 3 credits beyond the M.A. + 60. 
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b.	 Effective September 15, 1983, the M.A. + 75 column shall be 
closed to any teacher who on that date has not met the full 
requirements for placement thereon. 
c.	 All teachers currently on the M.A. + 75 and all those who 
subsequently enter upon it in accordance with the procedures herein 
outlined, shall be entitled to all the benefits currently and in the 
future applied to the existing columns of the salary structure. 
d.	 Salary index columns BA + 45 and MA + 15 shall be closed to 
anyone employed by the district after 1984-85. 
*** in the salary schedule the B.A.+30 as a salary class will no longer be 
available to employees not currently at the B.A.+15 as of June 30, 1995. 
All employees being compensated at this level of academic achievement 
will continue to receive the salaries indicated for their years at such 
application until such time as they may advance to other columns or 
terminate their employment for any reason. 
All steps in each classification are automatic, but a minimum of one 
refresher course a year in relation to the present teaching program is 
suggested. 
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B. Salary Base and Health Insurance Contribution 
1.	 Salary for each unit member shall be calculated on the basis set forth 
below and shall be paid as set forth in the salary schedule attached to and 
made a part of this agreement for the 1998-99, 1999-2000 and 2000-01 
school years: 
A. Effective 7/112004, the base salary shall be $40,132 
B. Effective 7/1/2005, the base salary shall be $41,315. 
C. Effective 7/1/2006, the base salary shall be $42,534. 
2.	 Each unit member, through a payroll deduction, shall pay twenty percent 
(20%) of the cost ofhealth insurance premiums. 
3.	 Teachers who resign voluntarily on 6/30 may continue their health 
insurance through 8/31 at 100% of the cost of coverage. Teachers with 2+ 
years of service who voluntarily resign on 6/30 (e.g., to accept ajob in 
another district) will continue to receive district-paid coverage through 
7/31 and may continue this coverage through 8/31 at 100% of the cost of 
coverage. 
4.	 The District shall add to its current premium contribution plan, which 
applies to each unit member's contribution toward the cost ofhealth 
insurance premiums, plans pursuant to parts 2 and 3 of Internal Revenue 
Code 125, without cost to the District, except for incidental administrative 
expenses. The District shall also provide for a "Premium Expense 
Account" flex plan pursuant to the Internal Revenue Code 125, as long as 
it is without cost to the District, except for incidental administrative 
expenses. 
C.	 Salary Schedule Addendum 
1.	 Hours completed in summer school or the spring semester may be credited 
beginning September 1 and February 1, on a full prorated basis upon 
receipt of official transcripts in the Assistant Superintendent's Office. 
2.	 Fall courses completed up to January 31, will receive credit for the last 
halfof the School Year on a prorated basis of 50% of the increment, 
beginning February 1 or later, upon receipt of transcript. 
3.	 Graduate credits for certification in the teacher's area of employment, a 
degree program in the area of employment and courses in the teacher's 
area of employment shall be accepted for salary credits. Teachers who 
apply for course credit beyond the Master's Degree shall require the prior 
approval of the Superintendent of Schools, which approval shall be within 
the Superintendent's sole discretion unless such courses are part of a 
degree program in the teacher's area of employment. 
Undergraduate courses taken before September 1972, while employed at 
Nanuet, shall count toward horizontal increment. 
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4.	 No credit will be accepted for courses unless they meet the requirements 
of the New York State Education Department of Certification or local 
designated in-service courses approved by the Superintendent of Schools. 
5.	 Effective February 1975, no fewer than nine (9) hours which meet college 
requirements may be used in earning of a 15 credit salary increment. Any 
in-service credits earned prior to February 1975 will be given full value as 
college credits toward earning salary increment. 
6.	 Any in-service course if mandated by the State Education Department as a 
prerequisite for maintenance of certification or otherwise shall not count 
toward a teacher's lane movement if the district bears the cost of the 
course. 
7.	 All teachers employed by the District after July 1, 1985, shall accrue 
seniority by virtue of their years of employment by the District regardless 
ofplacement on the salary schedule. 
8.	 No teacher may receive more than one horizontal increment in anyone 
school year unless the teacher earns a Master or Doctoral Degree. 
D.
I,	
Longevity Increments 
Longevity increments will be granted for the 1i h through 25th year of service in 
the Nanuet School District. 
1.	 Each step at the BA, BA+15 and BA+30 column shall be worth $615. 
2.	 Each step at the MA, MA+15 and MA+30 column shall be worth $640. 
3.	 Each step at the MA+45, MA+60 and the doctorate column shall be worth 
$665. 
4.	 Please see Addendum for TA longevity. 
Teachers who elect to be placed on longevity steps commensurate with their total 
years credited and who made such elections prior to July I, 1994 shall continue to 
be entitled to such placement. 
Ifmilitary service interrupts teaching while at Nanuet these years shall count 
toward longevity. 
E.	 TutorslActivity Supervision 
Payments for the fonowing services shall be as fonows: 
2004/05 2005/06 2006/07 
Tutors for 
Homebound 
students ­	 $36.58 $37.66 $38.77 
Activity 
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Supervision	 $25.29 $26.04 $26.81 
F.	 Mentors 
The District shall pay to each teacher who accepts appointment as a mentor $850. 
The District Coordinator of Mentoring shall receive $1250. 
G.	 National Teacher Board Certification 
The District shall pay to each teacher who is certified by the National Teacher 
Board a stipend of $2000 which shall be added to the base salary of the teacher. 
The increase in base salary will remain for the period of certification, which is ten 
years. The amount shall not be paid if the Federal or State government 
establishes a payment, direct or indirect, to teachers who have been certified by 
the National Teacher Board. Further, this stipend will not be paid if the National 
Teacher Board reduces the standards for certification. 
ARTICLE XXX AUXILIARY PERSONNEL 
A.	 The Board and the Association acknowledge that a teacher's primary 
responsibility is to teach and the teacher's energies should, to the extent possible, 
be utilized to this end. The Board will make every effort to meet this 
responsibility by continuing to hire auxiliary personnel to perform the ministerial 
tasks. 
Such tasks may include but are not to be limited to:
 
Supervision ofcafeterias, lavatories, bus loading, playgrounds, hall and sidewalk:
 
duty, collection ofmoney for milk and pictures.
 
1.	 Auxiliary personnel will be employed in the schools of the District as 
follows: 
a. One (1) full-time clerk-typist at the Senior High School. 
b. Three (3) part time monitors - cafeteria duty at the Senior High School. 
c. One (1) full time clerk-typist at the Middle School. 
d. One (1) full-time aide - bus duty, classroom assistance, and teacher 
relief at the Middle and Miller schools. 
e. Monitors for cafeteria, playground, and bus duty at the George W. 
Miller Elementary School. 
2.	 All auxiliary personnel will be under the supervision of the building 
principal. If the time of auxiliary personnel listed above is available due 
to lack of teacher assignments, the principal may then, and only then, 
assign general building clerical work. All other auxiliary personnel are 
under the sole direction of the Administration. 
3.	 Auxiliary personnel performing clerical duties will receive their work load 
from the teachers of the building through the department chairperson, 
department coordinators, or team leaders. 
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ARTICLE XXXI DISTRICT DIRECTORS, DEPARTMENT CHAIRPERSONS, AND
 
COORDINATORS 
A.	 Each secondary subject will have a designated chairperson or coordinator for that 
subject. They shall be recommended by the building principal and approved by 
the Superintendent. The appointment is not one which carnes tenure. 
All department chairpersons or coordinators who are not to be reappointed for the 
.following year will be notified by April 1. 
The additional compensation and assigned teaching load will be based on the following 
schedules. 
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Number of 
Teachers in 
Department Teaching 
7/1/2004 7/1/2005 7/1/2006 Periods 
1 $ 1654 $1703 $ 1753 5 
2-4 $ 2474 $ 2547 $ 2622 5 
5-6 $ 3282 $ 3379 $ 3478 4 
7-9 $ 4030 $ 4149 $ 4271 3 
10 $ 4926 $ 5071 $ 5221 3 
Chairpersons will be assigned to the following subject areas:
 
K-12 Media Center
 
Special Education Chairperson (9-12)*
 
* The Special Education Chairperson (9-12) will be compensated at the Support Facilitator 
rate. 
COMPENSATION 
COORDINATOR 7-12 7/1/2004 7/1/2005 7/1/2006 Teaching 
Periods4- -~---- ~ ./
,1// ::.--'~ 
English, Social Studies /----------.., 
Math, Science $6754 $6953 .~ $7158 ., 3 
Foreign Language $5379 $5538 --$5701 3 
Team Leaders K-8 $4184 $4307 $4434 
Special Education! 
Support Facilitators $4184 $4307 $4434 
and 
Special Education 
Chairperson (9-12) 
Special Area 
Team Leaders $4184 $4307 $4434 
Testing Coordinator* $2000 $2000 $2000 
When a new testing coordinator is named the stipend shall be reduced by any amount received 
by the coordinator from a testing service. 
Special Education!Support Facilitators shall be distributed as follows: One each at the Middle 
School and the Highview School and two at the Miller School. 
Special Area Team Leaders shall be distributed as follows: One each at the Miller School and the 
Highview School. 
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B.	 Teachers appointed to these positions may make written observations as 
required in the "Teacher Evaluation" policy, but shall not be required to make 
any written recommendation concerning the continued employment of 
another member of the Teachers' Association. 
C.	 Where it is determined that the work of the position requires a reduction in 
teaching duties during the regular school day, it shall be understood that such 
reduction shall apply only to the instructional assignments of the teacher 
involved. 
D.	 The monthly periodic accounting records ofexpenditures and balances of all 
officially allotted departmental monies shall be regularly forwarded to all 
department chairpersons or coordinators. Department funds are not to be 
removed or transferred without prior consultation with the department 
chairperson or coordinator. 
E.	 Additional compensation for district directors is as follows: 
7/1/2004 7/1/2005 7/1/2006 
Director ofP.E. & Health $7742 $7971 $8206 
,; Director ofK-12 Fine 
, .kId Technical Arts $5478 $5639 $5806 
Director ofMusic $6572 $6766 $6965 
Director ofGuidance $6754 $6953 $7158 
Each of these three (except for Guidance) Directors will be assigned up to three periods 
a day. 
ARTICLE XXXII GUIDANCE DEPARTMENT AND PSYCHOLOGISTS 
The work day for cOlUlselors and psychologists will not exceed the number ofhours 
required ofother professional staff in the negotiating unit, unless compensatory time is 
granted for the excess period. Provision may be made within the departments for varied 
hours of duty to provide maximum availability of services according to the needs of 
students..Compensatory time may be taken at a time mutually acceptable to the 
counselor, counselor-in-charge and the psychologists and principal. 
Compensation for counselors and psychologists for additional days from September 1 
and ending June 30 shall be compensated by an additional stipend as set forth below. In 
addition, counselors and psychologists assigned to duty during July and August will be 
paid 1/200th of their annual salary per day as will counselors and psychologists hired 
after October 1,2004 for additional days from September 1 and ending June 30. 
7/1/2004 7/1/2005 7/1/2006 
GuidancelPsychologists 3,112	 3,204 3,299 
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ARTICLE XXXIII EXTRA-CURRlCULAR ACTIVITIES 
A. 
B. 
c. 
D. 
E. 
Extra compensation beyond that received under the basic salary step may 
be made for assigned or elective responsibilities. 
Appointments to extra curricular activities are made upon 
recommendation ofBuilding Principal, approved by the Superintendent of 
Schools for each activity/season. Each extra-curricular person will be 
evaluated at the end of the activity/season which evaluation will carry a 
recommendation for or against reappointment. 
The evaluation will be written by the immediate supervisor on the 
standard teacher evaluation form and submitted to the Building Principal. 
Varsity coaches will be evaluated by the Director ofAthletics; Assistant 
Varsity, N, Frosh and Middle School coaches by the Varsity coach oftbe 
sport; extended music activity advisors by Director ofMusic. Non-sports 
activity advisors will be evaluated by the Building Principal. The 
substantive content of these evaluations is subject to grievance up to and 
including Level 3 only. 
The foregoing positions may be filled, not filledandlor abolished at the 
sole discretion of the Board of Education. If need for creation of an 
additional Extra Curricular position arises, either the Superintendent or 
President of the NTA may request an addition. Salary Code to be agreed 
upon by both parties. 
All additional extra-curricular activities beyond these listed in schedule 1 
must be approved by the Superintendent of Schools. 
Compensation for extra curricular activities are set forth in Schedule 1 and 
are designated by a letter code. Steps 1, 2 and 3 are equivalent to years of 
service as a coach or advisor. For personnel continuing in the same extra 
curricular position, compensation for service in years 4 through 6 is set 
forth in column 4. For years 7 through 9, column 5 and for 10 or more 
years of service, column 6. Coaches shall carry with them years of service 
when moving from one level of a sport to another (e.g., 4 years N + 3 
years varsity =7 years service). 
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ARTICLE XXXIV GENERAL STUDENT ACTIVITIES
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SPORTS
 
Fall Varsity Girls G
 
40
 

,,~VS1_ 
Junior Varsity 
Track and Field, Spring 
~~~~"t;{r~~..~~~1~'?'~_j -:~\}~ 
Varsity Girls 
:eJ 
ARTICLE XXXV GENERAL
 
A. 
B. 
C. 
D. 
E. 
F. 
G. 
H. 
No teacher shall suffer any professional disadvantage by reasons of the 
teacher's membership in the Association or participation 
in its lawful activities. 
The association President will be provided with six (6) copies ofminutes 
of official Board meetings as soon as possible after such meetings. A 
copy of the official agenda of the meeting, and any attached documents 
will be given to the Association prior to said meeting. 
The Association will be provided with ten (10) copies of the School 
District Board ofEducation Policies and Rules and Regulations, and with 
ten (10) copies ofany changes in or amendments thereto. 
Copies of this Agreement shall be printed at the expense of the Board and 
made available upon request to all Teachers now employed or hereafter 
employed by the Board within two weeks after its execution or 
employment if that occurs later. 
The parties recognize that this agreement has been entered into pursuant to 
the Public Employees' Fair Employment Act. Ifany provision to this 
Agreement or any application ofthe Agreement to any employee or group 
of employees shall be found contrary to law, then such provision or 
application shall not be deemed to be valid and subsisting,. except to the 
extent permitted by law, but all other provisions or application will 
continue in full force and effect. 
The parties agree that the entire understanding between them is set forth 
completely in this Agreement and supersedes all previous agreements or 
conflicting policies and directives previously made by the Board. All 
terms and conditions ofemployment not covered or abridged by this 
Agreement shall continue to be subject to the Board's exclusive direction 
and control and shall not be subject to negotiations during the life of this 
Agreement. 
Before the Board adopts a change in policy which affects wages, hours or 
any other condition of employment which is not covered by terms of this 
Agreement, it must notify the Association in writing that it is considering 
such a change. The Association will have the right to discuss such items 
with the Board, provided that it files such a request with the Board within 
five (5) calendar days after receipt of such notice. 
This Agreement shall constitute the full and complete commitments 
between both parties and may be altered, changed, added to, deleted from, 
or modified only through the voluntary consent of the parties in a written 
and signed amendment to this Agreement. 
42 
TEACHERS 2Q,04-~OOS SALARY SCI1EpULE 
2.75% 
TEACHERS SALARY SCHEDULE 2004·05 
BA 8MI5 BA+30 BM45 MA BM60 MMI5 BM75 MM30 MA+45 MA+60 MA+75 DOCT 
I 40,131 42,338 44,545 46,752 46,752 48,959 48,959 51,166 51,166 53,373 55,580 57.,787 57,787 
2 
3 
42,138 
44,145 
44,455 
46,572 
46,772 
48,999 
49,090 
51,428 
49,090 
51,428 
51,407 
53,855 
51,407 
53,855 
53,724 
56,282 
53,724 
56,282 
56,042 
58,711 
58,359 
61,138 
60,676 
63,565 
60,676 
63,565 
4 46,152 48,689 51,226 53,766 53,766 56,303 56,303 58,840 58,840 61,380 63,917 66,454 66,454 
5 48,159 50,806 53,453 56,104 56,104 58,751 58,751 61,398 61,398 64,049 66,696 69,343 69,343 
6 50,166 52,923 55,680 58,442 58,442 61,199 61,199 63,956 63,956 66,718 69,475 72,232 72,232 
7 52,173 55,040 57,907 60,780 60,780 63,647 63,647 66,514 66,514 69,387 72,254 75,121 75,121 
8 54,180 57,157 60,134 63,118 63,118 66,095 66,095 69,072 69,072 72,056 75,033 78,010 78,010 
9 56,187 59,274 62,361 65,456 65,456 68,543 68,543 71,630 71,630 74,725 77,812 80,899 80,899 
10 58,194 61,391 64,588 67,794 67,794 70,991 70,991 74,188 74,188 77,394 80,591 83,788 83,788 
11 60,201 63,508 66,815 70,132 70,132 73,439 73,439 76,746 76,746 80,063 83,370 86,677 86,677 
12 62,208 65,625 69.042 72,470 72,470 75,887 75,887 79,304 79,304 82,732 86,149 89,566 89,566 
13 64,215 67,742 71,269 74,808 74,808 78,335 78,335 81,862 81,862 85,401 88,928 92,455 92,455 
14 66,222 69,859 73,496 77,146 77,146 80,783 80,783 84,420 84,420 88,070 91,707 95,344 95.344 
IS 66,222 69,859 75,723 79,484 79,484 83,231 83,231 86,978 86,978 90,739 94,486 98,233 98,233 
16 66,222 69,859 77,950 81,822 81,822 85,679 85,679 89,536 89,536 93,408 97,265 101,122 101,122 
17 66,837 70,474 78,565 82,462 82,462 86,319 86,319 90,176 90,176 94,073 97,930 101,787 101,787 
18 67,452 71,089 79,180 83,102 83,102 86,959 86,959 90,816 90,816 94,738 98,595 102,452 102,452 
19 68,067 71,704 79,795 83,742 83,742 87,599 87,599 91,456 91,456 95,403 99,260 103,117 103,117 
20 68,682 72,319 80,410 84,382 84,382 88,239 88,239 92,096 92,096 96,068 99,925 103,782 103,782 
21 69,297 72,934 81,025 85,022 85,022 88,879 88,879 92,736 92,736 . 96,733 100,590 104,447 104,447 
22 69,912 73,549 81,640 85,662 85,662 89,519 89,519 93,376 93,376 97,398 101,255 105,112 105,112 
23 70,527 74,164 82,255 86,302 86,302 90,159 90,159 94,016 94,016 98,063 101,920 105,777 105,777 
24 71,142 74,779 82,870 86,942 86,942 90,799 90,799 94,656 94,656 98,728 102,585 106,442 106,442 
25 71,757 75,394 83,485 87,582 87,582 91,439 91,439 95,296 95,296 99,393 103,250 107,107 107,107 
1.	 It is agreed by and between the parties that any provision of this 
Agreement requiring legislative action to permit its implementation by 
amendment of law or by providing the additional funds therefore shall not 
become effective until the appropriate legislative body has given approval. 
J.	 During the term of this agreement, July 1,2004, through June 30,2007, 
and any extension thereofby operation of law or otherwise, the NTA 
authorizes payment to the District of any monies received by the District 
for members ofthe unit from the State ofNew York pursuant to the 
"Excellence in Teaching" grants. 
ARTICLE XXXVI DUES DEDUCTION 
A.	 Upon written authorization from any teacher, the District agrees to deduct 
from the salary of that teacher dues for the Nanuet Teachers' Association 
and its affiliated agencies. Such monies shall be transferred to the Nanuet 
Teachers' Association within ten (lO) days of the payroll deduction. 
B.	 Each of the associations named in "Paragraph A" will certify to the School 
Business Administrator in writing, the current rate of its membership dues. 
Any association which changes the rate of its membership dues will give 
the School District thirty (30) days' written notice prior to the effective 
date of such change. 
C.	 , Deductions referred to in "Paragraph A" will be made in seven (7) equal 
installments beginning with the last salary payment in September. The 
district will not be required to honor, for any deduction, any authorizations 
that are delivered to it later than fifteen (15) days prior to the distribution 
of the payroll from which the deductions are to be made. 
D.	 No later than September 30th of each year, the School District will 
provide the association with a list of those employees who have 
voluntarily authorized the School District to deduct dues for any of the '. 
associations named in "Paragraph A". The School District will notify the 
Association monthly ofany changes in said list. Any teacher desiring to 
have the School District discontinue deductions the teacher previously 
authorized must notify the School District and the association concerned 
in writing by September 10th ofeach year for the school year's dues. 
E.	 Each employee who fails voluntarily, to acquire or maintain membership 
in the Association shall be required, beginning on the 30th day following 
the beginning of such employment (or discontinuance ofmembership) to 
pay to the Association a service charge as a contribution towards the 
negotiation and administration of the Agreement and the representation of 
such employee. The service charge shall be in the same amount and . 
payable at the same time as the Association and its affiliates' regular dues 
and shall be deducted by the District from the employee's pay in 
accordance with paragraph "C" above. 
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NANUET PUBLIC SCHOOLS
 
Nanuet, New York
 
PROCEDURES CONCERNING MEDICAL LEAVB
 
BASED ON PREGNANCY
 
Disability due to pregnancy is subject to the Allowable Leaves ofAbsence provision of 
Article XIV of the teachers' contract. Accrued sick days must be used for purposes under 
this article. 
The following procedures are to be followed concerning a medical leave that is based on 
pregnancy: 
1.	 At the earliest possible date, you should apprise the building principal of the 
anticipated date ofdelivery to allow sufficient time for securing a substitute 
teacher. 
2. A doctor's note must be submitted which indicates the anticipated delivery 
date and, if necessary, a recommended date to discontinue teaching. Note: 
when a medical condition exists prior to delivery and such condition is 
verified by a physician, accrued sick days may be utilized. 
3. A second doctor's note is required four (4) weeks after delivery indicating the 
date you are able to return to your assignment. For up to six weeks total, 
employees may use accrued sick days. Please note: summer months and 
vacation periods are included as part of the six-week post delivery period, 
and for these days, use ofsick days does not apply. Should a physician 
confirm an employees inability to return to work after the six week period, 
additional accrued sick days may be utilized. Such paid days are NOT for 
the purposes ofchild care but are for MEDICAL reasons only. In such 
cases, the employee must have her physician complete the medical form 
(attached) which indicates that a second opinion ofthe school district 
physician may be requested. 
4. Ifsick days have been exhausted prior to the return date due to medical 
conditions, the employee may exercise her rights concerning the "bank of 
days". (See Article XIV(K». Child care provisions will not be accepted 
as a reason for using the "bank ofdays". 
pregnancy policy 
TEACHERS 2Q05-2006 SALARY SCHEDULE
 
2.95% 
TEACHERS SALARY SCHBDULE 2005-06 
BA BA+15 BA+30 BA+45 MA BA+60 MA+15 BA+75 MA+30 MA+45 MA+60 MA+75 DOCT 
1 41,315 43,587 45,859 48,131 48,131 50,403 50,403 52,675 52,675 54,947 57,219 59,491 59,491 
2 43,381 45,766 48,152 50,538 50,538 52,923 52,923 55,309 55,309 57,694 60,080 62,466 62,466 
3 45,447 47,945 50,445 52,945 52,945 55,443 55,443 57,943 57,943 60,441 62,941 65,441 65,441 
4 47,513 50,124 52,738 55,352 55,352 57,963 57,963 60,577 60,517 63,188 65,802 68,416 68,416 
5 49,579 52,303 55,Q31 57,759 57,759 60,483 60,483 63,211 63,211 65,935 68,663 71,391 71,391 
6 51,645 54,482 57,324 60,166 60,166 63,003 63,003 65,845 65,845 68,682 71,524 74,366 74,366 
7 53,711 56,661 59,617 62,573 62,573 65,523 65,523 68,479 68,479 71,429 74,385 17,341 77,341 
8 55,177 58,840 61,910 . 64,980 64,980 68,043 68,043 71,113 71,113 74,176 77,246 80,316 80,316 
9 57,843 61,019 64,203 67,387 67,387 70,563 70,563 73,747 73,747 76,923 80,107 83,291 83,291 
10 59,909 63,198 66,496 69,794 69,794 73,083 73,083 76,381 76,381 79,670 82,968 86,266 86,266 
II 61,975 65,377 68,789 72,201 72,201 75,603 75,603 79,015 79,015 82,417 85,829 89,241 89,241 
12 64,041 67,556 71,082 74,608 74,608 78,123 78,123 81,649 81,649 85,164 88,690 92,216 92,216 
13 66,107 69,735 73,375 77,015 77,015 80,643 80,643 84,283 84,283 87,911 91,551 95,191 95,191 
14 68,173 71,914 75,668 79,422 79,422 83,163 83,163 86,917 86,917 90,658 94,412 98,166 98,166 
15 68,173 71,914 77,961 81,829 81,829 85,683 85,683 89,551 89,551 93,405 97,273 101,141 101,141 
16 68,173 71,914 80,254 84,236 84,236 88,203 88,203 92,185 92,185 96,152 100,134 104,116 104,116 
17 68,788 72,529 80,869 84,876 84,876 88,843 88,843 92,825 92,825 96,817 100,799 104,781 104,781 
18 69,403 73,144 81,484 85,516 85,516 89,483 89,483 93,465 93,465 97,482 101,464 105,446 105,446 
19 70,018 73,759 82,099 86,156 86,156 90,123 90,123 94,105 94,105 98,147 102,129 106,111 106,111 
20 70,633 74,374 82,714 86,796 86,796 90,763 90,763 94,745 94,745 98,812 102,794 106,776 106,176 
21 71,248 74,989 83,329 87,436 87,436 91,403 91,403 95,385 95,385 99,477 103,459 107,441 107,441 
22 71,863 75,604 83,944 88,076 88,076 92,043 92,043 96,025 96,025 100,142 104,124 108,106 108,106 
23 72,478 76,219 84,559 88,716 88,716 92,683 92,683 96,665 96,665 100,807 104,789 108,771 108,171 
24 73,093 76,834 85,174 89,356 89,356 93,323 93,323 97,305 97,305 101,472 105,454 109,436 109,436 
25 73,708 77,449 85,789 89,996 89,996 93,963 93,963 97,945 97,945 102,137 106,119 110,101 110,101 
"
 
NANUET PUBLIC SCHOOLS
 
Nanuet, New York
 
MEDICAL FORM - PREGNANCY 
This fonn is to be completed in cases where a medical condition exists that will not allow 
a Nanuet School District employee to return to work within six weeks of the delivery 
date. 
DATE: 
NAME OF EMPLOYEE:
 
NAME OF PHYSICIAN:
 
The above named employee ofthe Nanuet School District is unable to return to work as 
oftoday's date for the following medical reason: 
DATE OF NEXT EVALUATION: _ 
ANTICIPATED DATE OF RETURN TO WORK: _ 
Please note: Due to the impact ofa medical leave on the education ofour children, the 
Nanuet School District reserves the right to callfor a second medical opinion concerning 
the medical condition ofthe above-named district employee. As such, an examination by 
the school district physician may be requested. 
PHYSICIAN'S SIGNATURE: _ 
pregnancy policy 
5. If an employee desires a Leave to care for a child, without compensation, 
such leave is possible under the Clinton Family Leave Act. Key provisions 
include: 
a)	 The employee shall notify the Superintendent of Schools of 
the request at least thirty (30) days prior to the date when the leave 
is to begin 
b) The 12 weeks maximum Family Leave shall follow the period of 
maximum medical leave to which an employee is entitled. 
c) While on Family Leave, an employee must reimburse the district for the 
the cost of the employees' contribution to health insurance. 
6.	 Should an employee desire an unpaid leave that extends beyond the twelve 
week period described in #5 above, written application as set forth under 
Article XVI (D) - Extended Leave ofAbsence in the teachers' contract - is 
required. While on an unpaid leave approved by the BOE, an employee who 
chooses to continue health coverage is responsible for the full cost of health 
insurance.* 
* July and August insurance coverage is paid through contributions made September 
through June ofthe following year. Therefore, employees who return to work in 
September ofa given year are also covered for the preceding July and August at no 
additional cost. If you decide not to return in September, your coverage will be 
tenninated as of June 30. 
pregnancy policy 
ARTICLE XXXVIII DURATION OF AGREEMENT 
This Agreement, in each of its provisions, shall be effective as of July 1, 2004 and shall 
remain in effect until June 30, 2007, subject to the terms of ARTICLE 111­
NEGOTIATIONS PROCEDURES. Ifno notification to change has 
been made by January 15th of the final year of the contract, the provisions of this 
Agreement shall remain in force for the following year. 
NANUET UNION FREE SCHOOL DISTRICT 
By:· "'iyl-u¢¥(!la< '(J/ _ 
Dr. Mark McNeill, Supe:itendent 
NANUET TEACHERS' ASSOCIATION 
By:_k_'t' _ _t-­~_' _ 
Lee Cutler, President 
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ARTICLE XXXVII TEACHING ASSISTANTS 
A. Teaching Assistants shall be paid according to the attached schedule. 
B. In its sole discretion, the District shall have the right to annualize the salary for both 
positions. For Instructional Technology Teaching Assistants, the District shall multiply 
the hourly rate x 7.75 hours per day x 192 + $1,000 stipend to determine the annual 
salary. For Teaching Assistants, the District shall multiply the hourly rate x the number 
ofhours assigned per day to the particular position x 192 days to determine the annual 
salary. Payment for longevity, where applicable, shall be included in the calculation. 
The annual salaries for both positions shall be inclusive of all holidays and snow days 
or emergency closing days. 
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